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LAISTA, UAB
HOLDING

FINTIVA UAB
Investment management, 

investing in various financial 
portfolios

UAB "RINOTA"
Construction company for 
renovation, construction, 
interior decoration and 

repair works

UAB "CREDO 
PARTNERS"

Contact centre services; 
contact handling, sales 

management, HR solutions

UAB "INFOMEDIA"
Services for handling calls 

and other communications 
(e-mails, SMS, social media)

UAB "RETIVA"
Recruitment, selection, 

hiring, recruitment services

UAB "HIREKS"
Recruitment, selection, hiring 

and placement services in 
foreign countries



• Having young children is a challenge to balance career, income and time.
• Young parents don't just want to bring up their children, they want to be part of the labour 

market.
• Finding it hard to join the labour market after several years of parental leave
• A conscious choice by Generation Z to move away from the traditional family model. 

Children are no longer the main goal in life.
• Excessive childcare costs, which are difficult to reconcile with my income. 

Reconciling work and family needs.
Interrupted work processes.

Lack of time
Additional costs.
Risk of job loss.

Financial challenges
Stress and emotional exhaustion.
Relationship problems.

Psychological and emotional pressure

Physical burden.
Psychological health.

Loss of promotions and professional 
opportunities.
Taking a career break or stopping your 
career.

Career restrictions
Health problems

Insufficient employer support.
Lack of social support.

Weaknesses in social and labour policies



Positions that can be performed on a casual basis are not covered by this option. 
For example, home-based managers (telephone or email), cleaners, translators, 
etc.

In 2023, only 6.9% of women 
are free to choose their own 
working hours, and only 9.2% 
are free to choose their 
working hours with some 
restrictions.

Men have a slightly better 
rate of 11.1% of free time off 
work.

Source: official statistics portal



There are stereotypes about "male" and "female" positions.

Pre-selection gender criteria for job applicants.

Poor and slow integration of people with disabilities into the labour 
market.



In Estonia, women's gross hourly 
earnings remain lower than men's 
from 2020. Over 4 years, the hourly 
wage for women has changed by 
only €0.10. 

Source: www.stat.ee

In Latvia, between 2021 and 
2024, the average female DU 
will not catch up with the 
male DU. 

Source: stat.gov.lv.

National economy without individual enterprises
Source: official statistics portal.

In Lithuania, as in the other Baltic 
countries, the gender gap in DU 
persists. The good news is that the 
gap has narrowed by 2.6% over the 
last 5 years.

The difference in monthly wages between 
women and men %

Republic of Lithuania



Disability as a disability is viewed with scepticism and reluctance in 
the labour market. 

Inadequate public awareness of workplace adaptations for people 
with disabilities.

From 2020 onwards, the level of labour market absence for both 
men and women is rising.

Source: official statistics portal



Source: official statistics portal

The number of children with moderate and severe disabilities increases 
from 2020.

Inflexible work schedules prevent the need for a nanny from being waived.



HIGHLY QUALIFIED LOW- AND MEDIUM-
SKILLED

Open positions only at cvbankas.lt: 9290 pcs.
Open positions Employment Service: 8349 pcs.

Open positions only at cvbankas.lt: 200 pcs.
Open positions Employment Service: 2326 

pcs.

Requires a university degree, specific 
competences and experience.

Technological advances and 
digitalisation are creating an ever-

increasing demand for workers.

Lower wages are offered for more 
physically demanding work.

People avoid hard or manual work.

Benefit from a favourable system of 
unemployment benefits and social 

assistance.

Data from portals updated on 13.09.2024



EUR 924 gross 700 EUR gross 820 EUR gross

The gap between the minimum wage and the real cost of living.

1038 EUR gross EUR 902,30 gross 880 EUR gross (?)2025-01-01

2024-01-01



State benefits for families Tax incentives

Other assistance for those not in 
employment



EMPLOYEES ORGANISATIONS PUBLIC SUPPORT AND 
COOPERATION BETWEEN 
EMPLOYMENT SERVICES

Motivation, curiosity, career 
drive, planning skills

Adult examples, 
success stories

Communicating beyond social 
networks and in your 

neighbourhood

Mentors or work friends,
 open information on career opportunities, 

gender equality, employment of people with 
disabilities

Positive company culture: feedback, 
psychological support

Employers' work schedules: full 
working hours

Supplementary health insurance or 
funding for extra-curricular activities 

for a person who has returned to work or 
for his/her child/children

Nanny/nursery expenses based 
on family income if he/she is 

working

Changes to unemployment 
status procedures

Changes to adult training programmes 
(improving the emotional working 

environment, teamwork)

A well-paid employee - a more 
loyal employeeThe courage to try the job 
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