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Collaboration between civil and private sector to support rural women in Hungary



Es ta b lis h e d  o u r NGO, Un io n  o f Hu n g a ria n  Wo m e n  As s o c ia t io n  in  20 13

• Formed to integrate successful national and international practices  to 
help women in the countryside

• our mission is to create and maintain active communication channels  
between these women and policy makers

• mentoring, coordinating and advocating

• to encourage rural Hungarian women to embrace their role in the family 
and to inspire them to become entrepreneurs

 

Ab o u t  u s :
THE UHW  IN THE FRAME OF INNOVATION 



Ou r in te rn a t io n a l re la t io n s :

• Member of the COFACE Families Europe

• Became  a member of the Women Entrepreneurship Platform  (WEP) - > Vice Presidency

• Annual participation in CSW since 2017 – in 2026 for the 9th time

• Active participation in the  Copa - Cogeca  Women’s Committee for several years

• Consultative status at United Nations Economic and Social Council (UN ECOSO C)

• Cooperation Agreement with FAO - joint guide book to empower rural women

• Cooperation with UNESCO – Hugonnai 100 memorial year (2022), Brunszvik 250 
commemorative year (2025)

 

Ab o u t  u s :
THE UHW  IN THE FRAME OF INNOVATION 



Highlights of 2025
•Stro n g  UN p re s e n c e : CSW6 9  (Ne w Yo rk)  & UN Wo rld  So c ia l Su m m it 

Sid e  Eve n t (Do h a )

•WUSME Stra te g ic  Co o p e ra tio n  Ag re e m e n t (Wo m e n  En tre p re n e u rs )

•EU Pro je c ts : GAEA In n o va tio n  Bo o tc a m p  (Pra g u e )

•10 th  In te rn a tio n a l Da y o f Ru ra l Wo m e n  Co n fe re n c e  (To ka j- He g ya lja  

Un ive rs ity)

•Gra p e s  o f Ch a n g e  (CERV– DAPHNE)

•Co p a - Co g e c a  Wo m e n  Fa rm e rs  In n o va tio n  Awa rd  –  Hu n g a ria n  

fin a lis t  (To p  5 )

•Cu ltu ra l He rita g e  Le a d e rs h ip : Bru n s zvik Te ré z 25 0  Me m o ria l Ye a r & 

“An g ya lke rt” Th e a tre  Pro d u c tio n



2026 – Strengthening Our Regional Impact
ÜKFP – TalentAHub
• Two- Year Regional Entrepreneurship Development Programme
• 7 regions across Hungary
• 25 women per region
• Blended learning (online + in - person)
• Regional project competition

National Health Preservation Programme 202 6
Launched to support the physical and mental well - being of women 
— especially rural women — and their families.

Online Lecture Series (Zoom)
 January 21, 2026 – 18:00

Food intolerance and allergies – new lifestyle challenges
 February 25, 2026 – 18:00

Children’s common health issues – what mothers and 
grandmothers can do

 March 25, 2026 – 18:00
Menopause and andropause – understanding life - stage changes



Empowering Women for a Stronger Future
UN CSW 70th SESSION

• Focus: Justice, Rights, and Women’s Leadership for Inclusive Societies

• Global experts and NGOs united for action

• Advocacy for stronger protection and support systems

Our Commitment: Expanding Women’s Empowerment

• Expanded training: entrepreneurship, mental health 

& economic skills

• Strong women create stronger families and communities

• Women who are mentally strong can create added value and thrive

Our Vision

• Skills + resilience for long - term success

• Personal and professional growth

• A safe, supportive community for every woman



Helping women in 
agriculture and rural areas

WHAT WE ARE WORKING FOR EVERY DAY 

Several studies show that:
• wo m e n  a re  ke y a c to rs  in  th e  m a n a g a m e n t o f  

s u s ta in a b ility in  th e ir c o m m u n itie s  a n d  th e ir fa m ilie s  
• n o t o n ly ta ke  re s p o n s ib ilty in  h o u s e h o ld s  b u t o n  a  

h ig h e r s o c ia l le ve l a s  we ll
• wo m e n  ta ke  a  h u g e  p a rt in  m a n a g in g  fo o d  

p ro d u c tio n , a g ric u ltu re , wa te r s u p p lie s , a n d  
fo re s ta tio n



Pro b le m s  
wo m e n  fa c e  
in  
a g ric u ltu re  & 
s o c ia l s ta tu s

ACCESS TO CONTROL OF 
RES O URC ES

LAC K O F RIG HTS  TO  O W N 
O R AC Q UIRE LAND

PO VERTY
more women live in poverty than man

ACCESS TO EDUCATION
and decision - making processes



ENAG – Cross-Border Digital Ecosystem for Women in Agriculture

• ENAG – Cross - Border Digital Ecosystem for Women in Agriculture
• Lead Partner: Union of Hungarian Women (UHW)
• Programme : Interreg VI- A IPA Hungary –Serbia
• Duration: June 2024 – March 2026 ( extension applied )

Project Focus :
• Cross - border digital ecosystem
• Green & sustainable entrepreneurial models
• Competence development for unemployed and vulnerable women
• Support for educators , advisors & local labour markets
• Regions:Bács - Kiskun & Csongrád - Csanád (HU) Bačka re g io n (Se rb ia )

 

ENAG Our Main Projects



Funded by the European Union. Views and opinions expressed are however those of the 
au thor(s) on ly and  do not necessa rily re flect those  of the  European  Un ion  or DG JUST. 

Ne ithe r the  European  Un ion  nor the  g ran ting  au thority can  be  he ld  responsib le  for them .

Cultivating equality



Grapes of Change is a bold 
European  in itia tive  
em powering  wom en  and  
m en  across the  wine  
industry to  cha llenge  
gende r-based  violence  and  
workp lace  d iscrim ina tion .

Meet
Grapes of Change



The CERV-DAPHNE programme

Aims at long -te rm  structu ra l 
change , em powering  victim s, 
reducing  violence , and  p rom oting  
equa lity across EU socie tie s

Supports p reven tion , p rotection , 
and  victim  support th rough  
in tegra ted  and  system ic approaches

Addresses dom estic violence , 
ha rm fu l p ractices, cybe r violence , 
and  gender ste reotypes

Funding of large -scale, sustainable projects preventing and combatting 
gender -based violence and violence against children

Em phasizes in te rsectiona l, 
m ultid iscip lina ry, and  
transna tiona l collabora tion



Our activities

Research & data Awareness & 
preven tion

Tra in ing  & 
em powerm ent

Policy & standards



Research & 
data

Creation of a permanent Observatory that 
m onitors gender-based  vio lence  (GBV) in  the  wine  

sector, to  collect da ta , ana lyse  trends, and  share  
policie s and  best p ractices.

What We're Building
• A knowledge hub tha t ga the rs re sea rch , best 

p ractices, and  re sources on  GBV in  wine  industry
• Information pathways  tha t he lp  wom en  

understand  the  p rob lem  and  find  em powerm ent 
re sources 

• Evidence -based insights  tha t in form  com pan ies on  
crea ting  sa fe r workplaces 

• Research foundation  tha t feeds and  ta ilors a ll 
tra in ing  activitie s across the  p roject



Awareness
& prevention

EU-wide  and  na tiona l cam paigns tha t cha llenge  
ste reotypes, ra ise  awareness of gender-based  

vio lence  in  the  wine  sector, and  em power 
stakeholde rs to  crea te  sa fe r, m ore  inclusive  

workp laces th roughou t the  supp ly cha in .

What We're Building
• Compelling narratives tha t m ake  people  ca re  

abou t th is issue
• Practical resources tha t m ake  action  fee l 

ach ievab le
• Celebration of success stories tha t in sp ire s 

o the rs to  try



Training & 
empowerment

Programmes such as Empower Her Voice and 
HR capacity-bu ild ing  in itia tives p rovid ing  

p ractica l tools for com pan ies and  em ployees 
while  crea ting  a  ne twork of tra ined  advoca tes 

and  sa fe  reporting  m echan ism s.

What We're Building
• Interactive learning experiences tha t 

stick with  people
• Practical skills for bystanders to  becom e  

active  a llie s 
• Confident leaders who can  naviga te  

d ifficu lt conversa tions 
• Workplace champions who crea te  ripp le  

e ffects of change



Policy & 
standards

National workshops and policy roundtables to 
tu rn  find ings in to  concre te  industry standards, 
regu la tory im provem ents, and  best p ractices 

for susta inab le  cu ltu ra l change .

What We're Building
• Shared standards  tha t ra ise  the  ba r across 

the  industry
• Sustainable systems tha t ou tlive  our 

p roject fund ing



Wide spectrum of actors, from wine cooperatives to public bodies, 
un ive rsitie s, and  advocacy ne tworks

• Extend  p roject’ s  reach  in to  loca l ne tworks
• Anchor cam paigns reg iona lly
• Genera te  storie s tha t d rive  awareness

• Early access to  da ta  and  tools
• Com m itted  com m unity
• Streng thened  capacitie s

Grapes of Change Associated Partners

Sign our commitment letter and join us in fighting 
all forms of discrimination in the wine sector and 
build a more inclusive environment!

Who

Why

What

How



Let’s stay in touch!

https://grapesofchange.eu

contact@grapesofchange.eu

Grapes of Change

@grapesofchange

Subscribe to our mailing list



In  c o - o p e ra tio n  with  Co rte va  
Ag ris c ie n c e  a  n e w a n d  in n o va tive  

e d u c a tio n  a n d  s u p p o rt  p ro g ra m  fo r 
wo m e n  fa rm e rs  s ta rte d  in  20 21 

im p le m e n te d  b y UHW, firs t  t im e  in  
Hu n g a ry.

In  20 23 we la u n c h e d th e Pro g ra m  
fo r th e 2n d  t im e

Ap ril 20 23 –  J u ly 20 23
To ta l g ra n t  n e a rly 4 0 .0 0 0  USD

De t a ile d  in fo rm a t io n  a n d  a p p lic a t io n  p o lic y : 
h t t p :/ / t a le n t a h u .o rg /

Ge t  t o  k n o w  o u r TALENTAHU PROGRAM:



- An n o u n c e d  o n  th e  in te rn a tio n a l Ea rth Da y 

- - On lin e  e d u c a tio n  p ro g ra m  ( 16  le c tu re s : c re a t in g  c o m m u n it ie s , n e g o tia t io n s , b u s in e s s  

p la n , p re s e n ta tio n  te c h n iq u e s , a g ric u ltu ra l d ig ita liza t io n , c yb e r s a fe ty, fo o d  s e c u rity, 

in ve s to rs , e tc ., e a c h  2 h o u rs  s ta g e s  in c lu d in g  Q a n d  A s e s s io n )

- Zo o m  b a s e d

- Qu e s tio n n a ire  to  re c e ive  fe e d b a c k

- Mic ro  p ro je c t  c o m p e tit io n  a t  th e  e n d

Based on 2023’s data : 

- 29  p e o p le ’s  a p p lic a t io n  we re  a c c e p te d  ( 15  c o u n tie s  o f HU o u t  o f 19 , m o s t  o f th e m  we re  

fro m  th e  e a s t  p a rt  a n d  a b o ve th e a g e o f 30  a n d  h a ve  2 o r 3 c h ild re n )

- Dive rs e  b a c kg ro u n d  ( p ro d u c in g  h e a lth y p ro d u c ts , s e t  u p  a  h e rb  fa rm , m a kin g  c h e e s e , 

o ffe r c o u n trys id e  to u ris m  s e rvic e s , g ro win g  ve g g ie s , d ryin g  fru its , e tc .)

- Awa rd  c e re m o n y o n  th e  UN In te rn a tio n a l Da y o f Ru ra l Wo m e n

- 1s t  2n d  3rd  p rize  fro m  13 a p p lic a t io n s  to ta lly u p  to  10 .0 0 0  USD s u p p o rt + p riva te c o a c h in g



Mo m e n t s fro m t h e In t e rn a t io n a l Da y  
o f Ru ra l Wo m e n Co n fe re n c e



Project timeline: 
June 2022-June 2025

Total support:
1.5m EUR EU fund + 20% 

own resource for 
consortium



About the GAEA
• GAEA is an innovative, forward-looking project aiming to improve 

the quality of entrepreneurship education in the agriculture for 
young women not in employment, not in training (NEETs) living in 
rural areas

• INSPIRE, MENTOR, EMPOWER, EDUCATE, TRAIN women in 
agriculture

• Transnational collaboration formulated by 13 partners (higher 
education, technological institution, representatives of farmers, 
NGOs and COPA-COGECA), partners are coming from 10 different 
countries (Belgium, Cyprus, Czech Republic, Germany, Greece, 
Hungary, Netherlands, Norway, Slovenia, Spain)

• GAEA seeks to create a pan-European digital ecosystem for women 
starting their own businesses (entrepreneurship) or pursuing a 
career (intrapreneurship) in agriculture and the different field under 
this thematic area such as agrifood and agrotourism based on new 
greener, sustainable entrepreneurial models

• Map the needs of the target group, deliver a holistic training model

• Develop an innovative and interdisciplinary training and mobile 
app, deliver a digital platform

• Implement a bootcamp and form communities on national level

• Feedback on EU level



Target group
• Women neither in employment nor in education and training (NEET situation) living in rural 

areas 
• Women with a migrant background 
• Higher education students (HE students) 
• Higher education staff (HE staff) - Academia 
• VET trainers and professionals providing career consulting services

A number of other target groups, will indirectly benefit from the GAEA project such as: 

• Higher Education Institutes (HEIs) 
• VET providers, other training organizations 
• Enterprises involved in agribusiness (agriculture, agri-food, agro-tourism) 
• Agribusiness associations 
• Organizations supporting agribusiness 
• Policy makers and national agencies promoting sustainability 
• Regional and local authorities 
• Organizations dealing with environmental issues 
• Local communities in rural areas 



Quantitative result

• 2 curricula developed, one for HE students and one for VET learners 

• At least 5 different stakeholders involved in need analysis 

• 10 modules developed 

• At least 40 women participating in bootcamps 

• At least 26 professionals - working in partner organizations (agribusinesses, HEIs, VET providers, 
etc.) acquire new competences 

• At least 2000 visits to the project’s digital platform 

• At least 120 agribusinesses and/or organizations active in the field of agriculture, agri-food and 
agro-tourism and/or training directly reached through the project activities. 

• The extensiveness of media coverage (outlet, content, length)



Join us on:

• Facebook:
@ProjectGAEA22 
• Instagram:
@gaea_eu_project 
• Linkedin:
@gaea-eu-project 
• E-mail:
gaea.euproject@gmail.com 



Th a n k you for you kin d a tte n tion ! 
Th e  u lt im a t e g o a l: h u m a n it a ria n a id a n d  t h e e s t a b lis h m e n t  o f p e a c e

SCAN TO SEE OUR CSW70  PARALLEL EVENT
& ZOOM LINK



Le t's  
ke e p  in  
tou ch !

Margit Batthyány - Schmidt 

INFO@MNUNIO.HU

+36 30 951 8100

WWW.MNUNIO.HU

LinkedIn : @Union Of Hungarian
Women

X: @BatthyanyS

http://www.mnunio.hu/
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